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A Fundamental Study on the Effect of Professional Learning Network on the

Construction of Teacher Leadership and Teacher Agency toward Improving Class

-Improvement of Organizational Educational Power of Schools Promoting Consistent Efforts from

Primary to Secondary education-

Wakio Oyanagi

School of Professional Development in Education, Nara University of Education

In this research, we pay attention to relationship among teacher leadership, teacher agency
and professional learning network. From the viewpoint of identity built from dynamic
relationship between inner and outer world, we are interested in ecological approach to
teacher agency, that is, approaches to ask teachers' professionalism and environment around
teachers. In this paper, we first look at trends in research on school improvement and school
reform. Secondly, we are considering relationship among teacher leadership, teacher agency
and professional learning network. And, in order to think about the identity and subjectivity
of teacher at school, we are studying the effect of professional learning network on the
construction of teacher leadership and teacher agency. Through these studies, we try to clarify
the framework of reference to consider the relationship between the identity of teacher and
professionalism, which is often overlooked when advancing teacher education reform.
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